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Whistleblowing Policy

1. Scope and purpose

1.1 This policy applies to all employees of Blackpool and The Fylde College and
provides a framework for raising concerns about serious wrongdoing or
malpractice in the public interest. It reflects the College’s commitment to
openness, integrity, and accountability and aligns with the Public Interest
Disclosure Act 1998 (PIDA), which protects workers who disclose certain types of
information in good faith.

1.2  This policy does not apply to students, other stakeholders or members of the
public. These are covered by the B&FC Complaints Policy and Procedure.

1.3  This policy does not apply to personal grievances concerning an individual's terms
and conditions of employment, or other aspects of the working relationship,
complaints of bullying or harassment, or disciplinary matters. Such complaints will
be dealt with under existing B&FC procedures on grievance resolution, respect and
consideration for others and discipline.

2. Policy Statement

2.1 Under the PIDA, a qualifying disclosure is one where an employee reasonably
believes that one or more of the following has occurred, is occurring, or is likely to
occur:

e a criminal offence including fraud

e a breach of a legal obligation

e a miscarriage of justice

e a danger to the health and safety of any individual
e damage to the environment

e a deliberate attempt to conceal any of the above

2.2  This policy is intended only for reporting serious wrongdoing or malpractice in the
public interest, not for challenging financial or business decisions.

2.3 Employees should raise concerns internally first so the College can investigate,
specifying which of the six qualifying disclosures under the Public Interest Disclosure
Act applies; submit the Statement of Concern Form (Appendix 1 or download link)
and email it to the Head of People and Payroll (or a designated manager in their
absence). Full details are set out in the Whistleblowing (Employee Public Interest
Disclosure) Procedure.

2.4  Confidentiality will be maintained as far as possible; anonymous disclosures are
harder to investigate but may be considered where there is sufficient evidence.



3. External disclosures and protection for whistleblowers

3.1.  Employees are expected to use the whistleblowing (internal disclosure)
procedure first so concerns can be addressed within B&FC. If there is a
genuine reason not to pursue the internal route, or if, after doing so, the
concern remains unresolved, employees may raise the matter with a
prescribed external body listed on GOV.UK, informing the Head of People and
Payroll beforehand.

3.2.  External disclosures should only be made where the concern can be
substantiated, and internal options have been reasonably explored.

3.3. Employees are expected to raise concerns internally in the first instance, as
external disclosures must meet stricter statutory tests to qualify for protection
under the Public Interest Disclosure Act (PIDA). External disclosures may still
be protected where these statutory conditions are satisfied, and no disciplinary
action will be taken against an employee who makes a protected disclosure.
Employees must maintain confidentiality at all times and may seek confidential
legal advice at any time

3.4. Employees who raise genuine concerns in good faith are protected under the
Public Interest Disclosure Act (PIDA) and will not suffer any detriment. They
may seek confidential legal advice at any time. For independent advice,
employees can contact Protect at www.protect-advice.org.uk. Whistleblowing
Advice Line: 020 3117 2520

4. Accountability

4.1 The Head of People and Payroll (or nominated deputy) is responsible for
maintaining and updating this policy to ensure compliance with legislation.

4.2 Employees are responsible for raising concerns appropriately and maintaining
confidentiality throughout the process.

5. Student Involvement
5.1 There is no direct student involvement in this policy.
6. Linked Policies and Procedures

Respect and Consideration for Others Policy

Employee Grievance Policy

Employee Disciplinary Policy

Whistleblowing (Employee Public Interest Disclosure) Procedure
Statement of Concern Form (Appendix 1)

Complaints Policy and Procedure


http://www.protect-advice.org.uk/

Appendix 1: Statement of Concern form

Note: An employee submitting a disclosure should carefully read the Whistleblowing Policy
and Whistleblowing (Employee Public Interest Disclosure) Procedure before completing this
form.

The reports contact information
This section may be left blank if the reporter wishes to remain anonymous

Name of employee

Curriculum or Service Area

Job title

Employee to whom the disclosure relates

Name of employee

Curriculum or Service Area

Job title

Details of disclosure

Briefly describe the alleged misconduct/improper activity and how you know about it.
Specify what, who, when, where and how. Provide details of any evidence that you can
provide, and if there are any other parties involved other than the suspect named
above.

Signature of employee:

Date:
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